Memorandum of Understanding

2012 Summer Intersession
AGREEMENT
January 23, 2012

Due to severe budget constraints; and in order to best meet the needs of the students of Long
Beach City College; and in order to fund a reduced summer intersession for summer 2012, the
District and CCA agree that the District will offer a single reduced summer intersession to be
implemented as follows:

1. Total expenditures for full time faculty at the current contracted summer rate shall not
exceed 25% of overall summer intersession expenditures. This percentage shall include
any retirees who remain eligible for summer contract rate per Article XIV.L;

2. Deans and department heads will work together to identify and staff a substantially
reduced summer intersession whereby only essential (core) courses will be offered
within specific budgetary limitations that will be provided by the area dean;

3. Final approval of courses shall be primarily guided by the offerings under the “Golden
Four” (as identified in the college catalog as areas A1, A2, A3, and B4 of California
State University General Education Requirements) and selected basic skills offerings
(as identified by the area dean);

4. The Deans shall have final approval over the summer schedule but must abide by the
criteria outlined above.

This agreement eliminates the need for a negotiated pay cut specific to the summer 2012
intersession whereby the District had proposed paying faculty at their hourly rate in order to
avoid the cancelling of summer intersession for 2012. This MOU applies only to summer 2012
and is non-precedent setting.
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