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References:  

 

Education Code Sections 212.5; 66281.5; 87100 

Government Code Section 12926, 12935, and 12940 et seq. 

Title 2 Sections 11005 et seq. 

Title IX, Education Amendments of 1972; Title 5, Sections 59320 et seq. 

Title VII of the Civil Rights Act of 1964, 42 U.S.C.A. Section 2000e 

 

 

 

 

All forms of harassment are contrary to basic standards of conduct between individuals 

and are prohibited by state and federal law, as well as this policy, and will not be 

tolerated.  The District is committed to providing an academic and work environment that 

respects the dignity of individuals and groups.  The District shall be free of sexual 

harassment and all forms of sexual intimidation and exploitation including acts of sexual 

violence.  It shall also be free of other unlawful harassment, including that which is based 

on any of the following statuses:  race, religious creed, color, national origin, ancestry, 

physical disability, mental disability, medical condition, genetic information, marital 

status, sex, gender, gender identity, gender expression, age, sexual orientation of any 

person, or military and veteran status, or because he/she is perceived to have one or more 

of the foregoing characteristics. 

 

The District seeks to foster an environment in which all employees, students, unpaid 

interns, and volunteers feel free to report incidents of harassment without fear of 

retaliation or reprisal.  Therefore, the District also strictly prohibits retaliation against any 

individual for filing a complaint of harassment or for participating in a harassment 

investigation.  Such conduct is illegal and constitutes a violation of this policy.  All 

allegations of retaliation will be swiftly and thoroughly investigated.  If the District 

determines that retaliation has occurred, it will take all reasonable steps within its power 

to stop such conduct.  Individuals who engage in retaliatory conduct are subject to 

disciplinary action, up to and including termination or expulsion. 

 

Any student, employee, unpaid intern, or volunteer who believes that he/she has been 

harassed or retaliated against in violation of this policy should immediately report such 

incidents by following the procedures described in AR 3002.  Supervisors are mandated 

to report all incidents of harassment and retaliation that come to their attention. 
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